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KURUKSHETRA FEBRUARY 2020

1. Initiatives to Promote Skill 

Development And Entrepreneurship 

What are the programs of GOI for Skill 

development and promotion ? 

 Skill India Campaign:  It was 

launched with an aim to train India's 

youth in market-relevant skills 

empowering them for the New India 

and the global market requirements.  

 The programme has been able to 

instill a sense of self confidence in the 

youth of the country and have 

provided them with a platform to 

support themselves with the skill 

training of their choice. 

 National Skill Development 

Mission: Driving convergence across 

various schemes of vocational 

training, National Skill Development 

Mission formulated in 2O14, gave a 

fillip to the skill development and 

entrepreneurship efforts in the 

country.  

 As a result of the tenacious efforts 

under NSDM, more than one crore 

youth is being imparted with skills 

training every year under various 

programmes of the Central 

Government. 

 Skill India Portal: Today, technology 

also plays an integral role in enabling 

one common process for all through 

the newly introduced Skill India Portal 

which has converged skilling data 

from various Central Ministries, State 

Governments, private Training 

Providers and Corporates on a single 

platform.  

 This has enabled data-driven decision 

making by policymakers and removed 

information asymmetry in the skilling 

ecosystem, emerging as a single touch 

point for the country's citizens to 

access skilling opportunities and 

seeking related services. 

 Kaushalacharya Awards: To 

recognise and celebrate the 

contributions of the trainers and 

gurus towards Skill India, we also 

organised the first-ever 

Kaushalacharya Awards to felicitate 

trainers from different sectors for their 

exceptional contribution towards 

creating a future-ready skilled 

workforce.  

 These trainers have helped thousands 

of youth and have inspired many 

more technically-equipped and 

experienced people to join the Skill 

India Mission. 
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 National Apprenticeship Promotion 

Scheme:  Launched in August 2016, 

NAPS acts as a guide of basic training 

and on-the-job practical experience at 

workplace with various industries.  

 The main objective of the scheme is to 

promote apprenticeship training and 

to increase the engagement of 

apprentices.  

 This has been one of the most 

sustainable models of skill 

development with great outcomes 

worldwide. 

 Skills Strengthening for Industrial 

Value Enhancement: STRIVE, a 

World Bank funded project aimed at 

creating awareness through industry 

clusters and geographical chambers 

that would address the challenge of 

involvement of micro-, small and 

medium-sized enterprises (MSMEs).  

 The project is also aimed at 

integrating and enhancing delivery 

quality of Industrial Training 

Institutes (ITIs), constituted under the 

Directorate General of Employment & 

Training (DGT). 

 Skill Certification Scheme: The 

objective of this Scheme is to bring 

about a shift from the unorganised 

sector to an organised economy by 

formally recognising the existing skills 

of the youth in our nation through a 

process of assessment and 

certification programme.  

 This will also entail a module on 

upgradation of skill sets making them 

more efficient in their work leading to 

a better livelihood and bringing 

respect to their work. 

 IndiaSkills: MSDE and National Skill 

Development Corporation (NSDC) also 

launched India's first National Skills 

Competition- IndiaSkills, a biennial 

competition.  

 This year, IndiaSkills 2020 will 

provide a platform for skilled and 

talented Indian youth to showcase 

their abilities at regional and national 

level competitions in over 50 skills.  

 Regional legs of the competitions are 

organized across four zones, 

culminating at the national 

competition in Delhi.  

 Winners of IndiaSkills will then get a 

chance to represent the country at the 

WorldSkills International Competition 

to be held in China in 2021.  

 Dual System Training: MSDE has 

also scaled up the ITIs Dual System 

Training (DST) scheme to at least 

1000 ITIs.  

 The DST is a model of training 

inspired by the German method and 

provides industry exposure through 
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industry led trainings to students of 

the various ITIs.  

 In a bid to keep up with the times, 

MSDE launched new age courses in 

12 NSTIs.  

 These include Internet of Things - 

Smart Healthcare; Internet of Things - 

Smart Cities; 3D printing; drone 

pilots; solar technicians and geo 

informatics among many others. 

2. Skill Development in India: 

Thoughts & Ideas 

Why Skilling is important? 

 Skill development leads to improved 

productivity, employment, self-

employment, economic growth and 

consequently poverty reduction.  

 Skill development, especially in a 

country like India with its large young 

population, which is estimated to be 

34.33 per cent of total population in 

2020, assumes greater importance to 

effectively reap the demographic 

dividend. 

 Skilling the growing workforce would 

improve their productivity and 

employability which, in turn, will 

improve incomes and the quality of 

life. 

 With majority of population living in 

rural areas, the need for sustained 

skilling, up-skilling and re-skilling is 

very much the need of the hour and 

assumes great importance for rural 

India. 

What are the concerns about Skilling in 

India? 

 To build a sustainable skilling 

ecosystem, skilling along with 

vocational education needs to be 

made aspirational and sought after.  

 Today vocational courses have low 

acceptability due to several reasons 

including lack of well-defined career 

progression and low awareness among 

the stakeholders. 

 It is perceived as a preferred option for 

those who have not succeeded in the 

formal education system or have 

opted out of it.  

 Information, Education and 

Communication (IEC) efforts to 

sensitize all the stakeholders would go 

a long way in making skilling and 

vocational education aspirational. 

What can be done further to promote 

Skilling Ecosystem? 

 Strengthen skilling ecosystem: To 

strengthen the skilling ecosystem, we 

also need to understand youth 

preferences and gauge their aptitude 

and interest.  

 Mapping aspirations of the youth is 

important for sustainable skill 
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development and making the skilling 

ecosystem more demand driven. 

 The use of psychometric tests along 

with personal counseling, career 

guidance and awareness drives in 

rural areas could help assess and 

shape youth aspirations.  

 Reskilling and Upskilling: Along with 

fresh skilling, India requires a 

sustainable re-skilling and up-skilling 

ecosystem, which besides making the 

workforce present and future ready, 

would also address the concerns of 

women who for several reasons 

including family commitments, take a 

break from work and then want to 

rejoin. 

 The skilling ecosystem also needs to 

address the requirements of persons 

retiring early and those seeking career 

progressions. 

 Online Skilling to be encouraged:  

Complementing the existing skilling 

ecosystem with increased use of 

Online Skilling which, in a 

technologically-driven environment, 

appears to be a viable, cost effective 

solution that would enable a person to 

select a trade of his/her choice, with 

flexible time and pace of learning and 

not be bound by courses offered by 

training centres in his/her vicinity 

should be encouraged. 

 Online skilling would increase the 

span of both horizontal as well as 

vertical reach of youth to skill 

courses.  

 This also implies that online skilling 

would improve the reach of rural 

youth to formal training system as 

they would be able to access these 

training courses online. 

 Private Sector Participation: Private 

sector and industry participation 

should be leveraged in strengthening 

the skilling ecosystem. Enhanced 

industry linkages could lead to more 

employment opportunities for skilled 

candidates as they would be industry 

ready. 

 Industry associations and local 

industry chambers could also be 

engaged for providing entrepreneurial 

mentorship and hand-holding for the 

candidates who, after skilling, would 

like to start their own venture and 

become job creators rather than job 

seekers. 

 Linking Skill to Entrepreneurship: 

To ensure employability, employment, 

entrepreneurship and self-

employment amongst skilled youth 

the skilling curriculum should have a 

fair dose of entrepreneurship and 

know-how to start one’s own 

enterprise.  
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 Skilling should create not only job 

seekers but also job creators and job 

givers. 

 Self Help Groups (SHGs), their 

federations, NGOs, besides Industry 

associations, Chambers of Commerce, 

Sector Skill Councils, etc., should also 

be roped into provide entrepreneurial 

handholding especially in rural areas, 

where we need to create more diverse 

employment opportunities. 

 Role of Apprenticeship in Skilling: 

The need to strengthen and popularize 

apprenticeships in India is immense 

and immediate as it is one of the best 

ways of on-the-job skilling and 

increasing the employability of a 

person manifold. 

 It is a win-win situation as the 

industry also gets a ready pool of 

trained, industry ready workforce.  

 Apprenticeships needs to be 

popularised and incentivised with 

measures like preference in 

recruitment, higher stipends for 

female apprentices and assistance to 

Micro, Small and Medium Enterprises 

(MSME) engaging apprentices. 

 Integrated Portal of Job Seekers 

and Job Givers:  There is also a need 

to have a single integrated portal 

wherein all data of job seekers as well 

as job givers is available and regularly 

updated which will go a long way in 

augmenting matchmaking and 

placement of trained youth. 

 It would also help industry get trained 

workforce of their choice and job 

seekers to search employment in 

location of their choice as this portal 

would become the go-to choice for 

both job seekers and job givers. 

 Skilling for Future Jobs:  In the age 

of rapid technological advancements, 

it is also immensely important to 

prepare the country’s workforce for 

future jobs by constant up-skilling 

and re-skilling efforts.  

 Many emerging technologies such as 

Artificial Intelligence (AI), Machine 

Learning (ML), Robotics, 3D Printing, 

Internet of Things (IoT) and 

Blockchain are shaping innovations in 

business models and processes. 

 Thus, there is an imperative need to 

introduce new skill courses and 

trainings, including re-skilling and 

up-skilling, to prepare Indian youth 

and workers for these emerging job 

roles and to be future ready both for 

domestic and international 

opportunities.  

 Skilling for Global Markets:  Skilling 

for global markets can be facilitated 

by setting up specialized market 

research cells which would conduct 

demand-supply gap analysis in major 

employing sectors in different 
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economies, thereby identifying 

opportunities for the Indian labour 

force and also the skill sets required 

to equip them for these opportunities. 

 The use of our diplomatic missions 

abroad should also be strengthened 

for necessary market information and 

connecting with the governments and 

companies in need of trained 

workforce situated there, and also for 

projecting future requirements. 

3. Skill Development: A Way Forward 

What is the present scenario of 

Workforce? 

 India has a total workforce of about 

52 crore out of which 49 per cent are 

employed in agriculture, however, 

their contribution is only 15 per cent 

of the GVA (Gross Value Added).  

 In China only 21 per cent of workforce 

is employed in agriculture. Growth 

has often been highest in sectors that 

are relatively capital intensive, such 

as automobiles and pharmaceuticals. 

 There is a need to increase the pace of 

generating good quality jobs to cater 

to the growing workforce, their rising 

aspirations and to absorb out-

migration of labour from agriculture. 

 By some estimates, the Indian 

economy will need to generate nearly 

70 lakh jobs annually to absorb the 

net addition to the workforce.  

 Considering the shift of labour force 

from low productivity employment, 

80-90 lakh new jobs will be needed in 

the coming years. 

 Globalisation, growing domestic 

market, automation and adoption of 

new technologies like AI, Robotics and 

Internet of Things by various 

segments of the economy have 

significantly impacted skills in 

demand. 

 As per India Skills Report 2019, the 

employability of final year students of 

ITIs and polytechnic has declined in 

recent years and Electronics and 

Communication Engineering (ECE) 

and IT courses have the highest 

employability rates. 

 Lack of focus on industry linkages 

and core employable skills were the 

main reasons for the downturn in 

employability.  

 This is corroborated by the fact that 

engineering courses which are linked 

with industries or corporates have 

higher employability rates. 

 The report also revealed that around 

43 per cent of engineers from various 

institutes across the country had 

remained unemployed.  
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 The LFPR for persons of age 15-29 

years was 38.2 per cent in 2017-18. 

LFPR had declined over the years by 

5-6 per cent from 2011-12 to 2017-

18.  

 Workforce including the persons who 

worked for a relatively long part of a 

year constituted around 34.7 per cent 

in the year 2017-18. 

 The proportion of rural male workers 

engaged in agricultural activities fell 

from 59.4 per cent in 2011-12 to 55 

per cent during 2017-18. 

What should be done 

 As per NITI Aayog’s report, stratgy for 

New India@75, skill development 

plans and strategies should be 

developed by geography and sector by 

mapping the availability of 

infrastructure and on the basis of 

assessing skill requirements both at 

the national and state levels. 

 In addition to this, Panchayat should 

be a geographical entity to mobilise 

rural youth for skill development and 

training programmes in a formal 

manner and Panchayat office should 

maintain a data base on skill 

requirements after counselling rural 

youth.  

 It should be made compulsory for 

Industry stakeholders to publish their 

vacancy details through the National 

Career Centres with some incentives 

given to industries, which are hiring 

trainees of flagship schemes like 

PMKVY and DDU-GKY. 

 The training centres in addition to 

providing training should conduct 

trainings to upgrade the training skills 

of trainers. 

 Trainers training should include a 

relevant industry exposer component 

in the course work. Master trainers 

may be selected from reputed 

industries to train the trainers. 

 MSDE should have a single regulatory 

body with branches in all states to lay 

down minimum standards for all 

players in the skilling system like 

training providers, assessors, etc., 

and to issue NSQF aligned 

certificates. 

 Centralised MIS should be there to 

provide information on skill 

development on all types of short-term 

training programmes implemented by 

various departments, ministries, 

institutes and other organisations. 

 NITI Aayog’s report, Strategy for New 

lndia@75 states that to address the 

requirement of skilled workers in the 

unorganised sector, scaling up RPL is 

required under the PMKVY, using 

bridge training, apprenticeship, dual 

training, work-based learning and 

advanced courses.  
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 NITI Aayog’s report, Strategy for New 

lndia@75, also posits that an 

Overseas Employment Promotion 

Agency should be set up at the 

national level under the Ministry of 

External Affairs, apart from working 

with the MSDE to train and certify 

Indian workers keen on overseas 

employment, in line with international 

standards. 

4. Skill Development: Artificial 

Intelligence And Machine Learning 

Why Skilling in New age Skills is 

necessary? 

 The technological innovation has 

experienced exponential growth in last 

two decades.  

 These innovations have not only 

impacted the economic growth 

potentials but also resulted in rapid 

transformation in labour market 

globally. 

 This is important since the new skills 

like Artificial Intelligence (AI) and 

machine learning can potentially 

shape new jobs, and change the 

interaction of human and machine. 

 It is important to note that new age 

skills like Machine Learning and 

Artificial intelligence are promoted in 

variety of sectors to enhance 

productivity and efficiency. 

 Therefore, it is  important to have an 

policy focus upon equipping youth 

with new age skill to match maintain 

global competitiveness. 

What are the initiatives taken in this 

regard? 

 With the launch of "Make in India" 

campaign, a bigger push towards skill 

development was observed. 

 In the year 2015, government of India 

launched the National Skills Mission, 

making it target oriented and time 

bound. 

 The launch of Standard Training 

Assessment and Reward (STAR) 

scheme paved way for more skills 

training and also opened the way for 

foreign collaboration in program 

design and certification by foreign 

companies. 

 The Pradhan Mantri Kaushal Vikash 

Yojana (2015) (PMKVY) was designed 

on similar lines to the STAR scheme. 

 The Government, in Budget 2019-20, 

indicated the ambition “To prepare 

our Youth to also take up jobs 

overseas”, which would entail 

increased focus on skill-sets needed 

aboard including language training. 

 All the major skills development 

programmes in India like PMKVY, 

SHREYAS (Scheme for Higher 

Education Youth in Apprenticeship 
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and Skills), programmes in ITIs, for 

the last few years have been focusing 

upon creating opportunities for 

skilling the workforce for future driven 

jobs and industry oriented courses 

aligned to industry. 

What are the challenges? 

 There is an urgent need in India to 

make fast move towards technology 

adoption in the wake of industry 4.0. 

 The majority of India's population (63 

percent) is within the working age 

group (15 - 59 years) and hence the 

demand for skilling is higher than 

ever before. 

 A large proportion of labour force is 

employed in the informal sector, 

implying they are less educated with 

limited exposure to skill development. 

 The country presently faces a dual 

challenge of severe paucity of highly – 

trained quality labour and non-

employability of large sections of the 

educated workforce that possess little 

or no job skills. 

 The demand and supply side has been 

dealt in silos, whereas, it needs to be 

understood that the skills 

development issue in India is 

pertinent both at the demand and 

supply level. 

 In most of the states there are 

outdated system and lack of sufficient 

facilities and equipments and 

qualified instructors. 

 The current system does not 

incentivize the youth and workers to 

opt for skills development 

opportunities. 

 The National Policy on Skill 

Development and Entrepreneurship, 

specifically in relation to trainers in 

the skill sector, states that “the 

availability of good quality trainers is 

a major area of concern.” 

What should be done? 

 Effective and efficient pathways are 

warranted to address the skill 

mismatch through building clear 

linkages between general education 

and vocational education system and 

industries. 

 There is a need to review and upgrade 

the curriculum of vocational 

education in consultation with the 

industrial experts. 

 Establishment of additional training 

academies, and greater penetration of 

industries and industry experts along 

with the promotion of strategic 

involvement of private sector. 

 Systems approach within skill 

ecosystem is required to promote 

innovativeness and to recognize the 

value of on-the-job training, by 

making apprentiships, in actual work 
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environments as an integral pat of all 

skill development efforts.  

5. Skill Development & 

Entrepreneurship Among Youth & 

Women 

What are the measures have to be taken 

to promote the Skill Development of 

Youth? 

 A field where the initiative has lacked 

in India is in developing aspirational 

value for skill development 

programmes.  

 Going to polytechnic colleges or 

Industrial Training Institutes is not 

something that many students aspire 

for as their first choice.  

 The narrative around vocational 

courses needs to be rebuilt as 

stepping stones for students to move 

ahead in career by adding new skill 

sets.  

 The skill development courses should 

be designed to have flexible 

curriculum and time duration where 

working professionals can pursue the 

courses while continuing their jobs. 

 Skill development and 

entrepreneurship culture needs to be 

built from the bottom to the top.  

 Schools should have mandatory skill 

and entrepreneurship classes.  

 lt should be compulsory for each 

student to master at least one job skill 

and gain certification of basic 

proficiency in it before graduating 

from schools.  

 Colleges should have compulsory 

credit courses for skill and 

entrepreneurship development 

courses.  

 We need an integrated approach 

where skill development can be made 

an integral part of education system 

at all levels. 

 The outreach and quality of skill 

development in rural areas needs to 

be improved so as to enable rural 

workers to acquire and upgrade 

technologies, improve linkages to 

value chains, increase agricultural 

production, expand access to market 

and engage in off-farm activities which 

can generate supplemental income. 

 Institutes for entrepreneurship 

training such as Rural Development & 

Self Employment Training Institutes 

(RUDSETI) need to be promoted 

further. 

 The convergence with national 

employment programmes, such as 

National Rural Employment 

Guaranteed Scheme (NREGS), 

provides an opportunity for imparting 

skills training in rural areas. 
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What is the status of Women 

Employment in India? 

 National Sample Survey (68th Round) 

results indicate that the worker 

population ratio for females in rural 

sector was 24.8 in 2011-12 and 54.3 

for males.  

 In Urban sector the ratio is 14.7 for 

females and 54.6 for males.  

 Female participation in the labour 

force has remained lower than male 

participation as women account for 

most of the unpaid work, and when 

women are employed in paid work, 

they are overrepresented in the 

informal sector and among the poor.  

 They also face significant wage 

differentials vis-i-vis their male 

counterparts.  

 It has been observed that LFPR (Labor 

Force Participation Rate) is the lowest 

for urban females. 

 Women face a multitude of barriers in 

accessing skills and productive 

employment. 

 Women are discouraged for getting 

into such vocations which are 

traditionally considered to be 'tough' 

such as automobiles and construction 

works.  

 

 

What measures need to enhance the 

participation of women in workforce? 

 In order to overcome barriers and 

facilitate participation, proactive 

measures should be taken such as 

providing hostels, scholarships, 

transport, training materials and 

loans to women pursuing skill 

development courses.  

 Infrastructure and programmes for 

skill development are particularly 

scarce in rural and difficult areas and 

thus the problem of access to training 

is most acute in these terrains. 

 Women-centric skill development 

courses need to be designed to provide 

gainful employment to women in 

sectors where demand for skilled 

female workers is high. 

 Training modules should incorporate 

specific needs of target groups, for 

example, literacy, the level of 

education and the local language.  

 The delivery of training should be 

flexible in terms of hours and 

duration to encourage participation, 

particularly among women. 
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6. Skill Development: Imperative For 

Achieving Growth Targets 

What are the various initiatives taken by 

GOI to promote Skill Development? 

 Pradhan Mantri Kaushal Vikas 

Yojana (PMKVY) :  This scheme aims 

to offer 10 million Indian youth 

meaningful, industry relevant, skill-

based training. Under this scheme, 

the trainees are offered a financial 

reward and a government certification 

on successful completion of training 

and assessment.  

 This helps them in securing a job for a 

better future. 

 The scheme is implemented through 

NSDC.  

 The scheme is applicable to any 

candidate of Indian nationality. 

 Apprenticeship Training Scheme 

(ATS) :  There are five categories of 

apprentices namely – trade 

apprentice, graduate, technician, 

technician (vocational), and optional 

trade apprentice. Monthly stipend is 

paid to candidates by the employer. 

 Craftsmen Training Scheme (CTS) : 

Training courses under Craftsmen 

Training Scheme are being offered 

through a network of 15,042 

government and private Industrial 

Training Institutes (ITIs) located all 

over the country with total seating 

capacity of 22.82 lakh with an 

objective to provide skilled workforce 

to the industry in 138 National Skills 

Qualifications Framework (NSQF) 

compliant trades. 

 ITIs are functioning under the 

administrative control of the 

respective state governments / UTs / 

private organizations.  

 The Scheme is implemented through 

Directorate General of Training. 

Candidates with minimum age of 14 

years can apply under this Scheme 

with no upper limit. 

 Skill Development Initiatives (SDIs) 

: The SDIs aim to provide vocational 

training (courses based on Modular 

Employable Skills) to develop skilled 

manpower for the industry since May 

2007 through a network of Vocational 

Training Providers (VTPs) located 

across the country. 

 The scheme provides vocational 

training to school dropouts, existing 

workers, ITI graduates, etc. to improve 

their employability by optimally 

utilizing the infrastructure available in 

government, private institutions and 

the industry.  

 Existing skills of the persons are also 

tested and certified under this 

scheme.  
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 Training is provided by registered 

VTPs under the government, private 

sector and industrial establishments. 

 A National Council of Vocational 

Training certification is granted under 

the scheme. The Scheme is 

implemented through Directorate 

General of Training.  

 Priority is given to the candidates 

above the age of 14 years who have 

been or withdrawn as child labour to 

enable them to learn employable skills 

in order to get gainful employment. 

What is National Skill Development 

Corporation and what are its objectives? 

 Another very important wing of 

Ministry of Skill Development is the 

National Skill Development 

Corporation (NSDC).  

 This was setup as Public Private 

Partnership Company with the 

primary mandate of catalysing the 

skills landscape in India.  

 NSDC operates through partnerships 

with multiple stakeholders in 

developing and evolving the skilling 

ecosystem. 

 The main objectives of the NSDC are 

to: 

 Upgrade skills to international 

standards through significant 

industry involvement and develop 

necessary frameworks for standards, 

curriculum and quality assurance. 

 Enhance, support and coordinate 

private sector initiatives for skill 

development through appropriate 

Public-Private Partnership (PPP) 

models; strive for significant 

operational and financial involvement 

from the private sector. 

 Play the role of a “market-maker” by 

bringing financing, particularly in 

sectors where market mechanisms are 

ineffective or missing. 

 Prioritize initiatives that can have a 

multiplier or catalytic effect as 

opposed to one-off impact. 

What is meant by National Policy for 

Skill Development and Entrepreneurship 

2015? 

 The Policy acknowledges the need for 

an effective roadmap for promotion of 

entrepreneurship as the key to a 

successful skills strategy.  

 The Vision of the Policy is “to create 

an ecosystem of empowerment by 

Skilling on a large Scale at Speed with 

high Standards and to promote a 

culture of innovation based 

entrepreneurship which can generate 

wealth and employment so as to 

ensure Sustainable livelihoods for all 

citizens in the country”. 

 It addresses key obstacles to skilling, 

including low aspirational value, lack 



 
 

 

 

www.shankariasacademy.com   |   www.iasparliament.com 

 

16 

of integration with formal education, 

lack of focus on outcomes, low quality 

of training infrastructure and trainers, 

etc.  

 Further, the Policy seeks to align 

supply and demand for skills by 

bridging existing skill gaps, promoting 

industry engagement, operationalising 

a quality assurance framework, 

leverage technology and promoting 

greater opportunities for 

apprenticeship training. 

 Equity is also a focus of the Policy, 

which targets skilling opportunities 

for socially/geographically 

marginalised and disadvantaged 

groups.  

 Skill development and 

entrepreneurship programmes for 

women are a specific focus of the 

Policy.  

 In the entrepreneurship domain, the 

Policy seeks to educate and equip 

potential entrepreneurs, both within 

and outside the formal education 

system.  

 It also seeks to connect entrepreneurs 

to mentors, incubators and credit 

markets, foster innovation and 

entrepreneurial culture, improve ease 

of doing business and promote a focus 

on social entrepreneurship. 

 

7. Women Entrepreneurs in India: 

Opportunities & Challenges 

What is the impact of Women 

Entrepreneurship? 

 Women entrepreneurship is seen as 

an effective strategy to solve the 

problems of rural and urban poverty.  

 Overall, more women entrepreneurs 

account for improved economic 

growth & stability within a country.  

 Women entrepreneurs inspire other 

women to start businesses.  

 This leads to more job creation for 

women which ultimately helps in 

reducing the gender gap in the 

workforce.  

 Women entrepreneurship can make a 

particularly strong contribution to the 

economic well being of the family & 

communities, poverty reduction, and 

women empowerment, thus 

contributing to the Millennium 

Development Goals (MDG). 

Why India needs more Women 

Entrepreneurs? 

 Economic growth: Women can start 

a new business that caters to a 

different market or niche than their 

male counterparts.  

 Enabling women benefits future 

generations because women tend to 

spend more time on their children’s 
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education and health, which in turn 

boosts productivity. 

 Narrowing gender gap: Women 

entrepreneurs inspire other women to 

start business leading to job creation 

for women, which ultimately helps in 

bridging the gender gap in workforce.  

 Narrowing the gender gap in 

employment will increase global 

income. 

 Company culture and safety at 

workplace: Creating and preserving a 

strong positive company culture is a 

pre-requisite for the growth and tong 

term success of any company.  

 Studies show that a women-led 

company tends to have better 

company culture, high values and 

transparency.  

 Women have struggled with how to 

maintain a work-life balance.  

 It is seen that women-led 

organisations are more sensitive to 

safety issues. 

What are the sectors where Women 

Entrepreneurs can be a game changer? 

 The handloom, handicraft and fashion 

are a vast industry and is also 

growing at a great pace with different 

innovative creations.  

 The Education sector has also seen a 

host of reforms in the recent years 

that could possibly transform the 

country into a knowledge haven. 

 Another tremendously growing 

industry is the beauty and wellness 

industry in India that is booming, 

with a tremendous potential for 

growth in the coming years. 

 The business opportunities in logistics 

are logistics and supply chain 

consultancy, courier services, movers 

and packers, independent consultant, 

etc. 

 Another vibrant activity and a multi 

billion industry in India is the 

Tourism Industry.  

8. Skilling the Youth Through 

Science And Technology 

What is the need for Skilling the youth 

through Science and Technology? 

 India is expected to have 34.33 per 

cent share of youth in total population 

by 2020.  

 There is a need of skilled youth in the 

field of science and technology in the 

country so that their proficiency in 

various tasks can be fully utilized. 

 Major changes in the Indian economy 

and the accelerated rate of industrial 

growth imply a larger demand for 

vocational skills.  

 The rapid migration of rural 

population to urban areas has also 
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created a demand for trained people 

to meet the needs of urban services.  

 Further, a variety of new services has 

emerged such as financial, health, 

media, advertisement, urban utilities, 

cable TV and entertainment, and 

telecom services.  

 There has also been a sharp growth 

and new product/service introduction 

in the agro-food processing industries 

for both internal use and for exports, 

requiring special skills. 

What are the various initiatives by GOI in 

this regard? 

 Skill Development Training through 

Science and Technology: Skill 

Development Training Through 

Science and Technology (STST) aims 

at development of skills through 

training intervention by developing 

special curricula and creation of 

models for offbeat and innovative skill 

areas. 

 The National Science and Technology 

Entrepreneurship Development Board 

(NSTEDB), DST has initiated 

programmes of entrepreneurship 

development and self-employment 

generation using Science and 

Technology methods and techniques 

and by using the expertise developed 

in technical and Research and 

Development institutions for 

upgradation of skills. 

 The main objectives of STST are to 

demonstrate that skills can be 

developed through the application of 

Science and Technology in order to 

harness the resources of Science and 

Technology infrastructure of the 

country, which have so far remained 

under-utilised as well as for skill 

development training to enhance 

quality of services/products and there 

by enhancing income generation 

among skilled workers.  

 Each training programme under STST 

will vary depending upon the type of 

trade. 

 Student Start-up NIDHI Award: 

Student Start-up NIDHI (National 

Initiative of Development and 

Harnessing Innovation) award aims to 

take forward student innovations in 

New Generation Innovation and 

Entrepreneurship Development 

Centre (NewGen IEDC) to 

commercialization stage and 

accelerate the journey of idea to 

prototype by providing initial funding 

assistance. 

 NIDHI-STEP / TBIS and IMIDHI-

PRAYAS: National Initiative of 

Development and Harnessing 

Innovation (NIDHI)-Science and 

Technology Entrepreneurs Parks and 

Technology Business Incubators 

(STEP/TBIS) are institutional linked 
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facilities promoted by the Department 

of Science and Technology to nurture 

innovative and technologically-led new 

ventures during the initial and critical 

period i.e. the start-up phase. 

 Knowledge Involvement in 

Research Advancement through 

Nurturing (KIRAN):  This is an 

exclusive scheme for women with the 

mandate to bring gender parity in 

Science and Technology through 

gender mainstreaming.  

 The programme is aimed at providing 

opportunities to women scientists who 

had a break in their career primarily 

due to family responsibilities. 

 KIRAN is aimed to provide 

opportunities to women scientists and 

technologists for pursuing research in 

basic or applied sciences in frontier 

areas of science and engineering, 

focused on Science and Technology 

solutions of challenges/issues at the 

grassroots level for social benefit and 

create opportunity for self-

employment and also a sustainable 

career for the women scientists. 

 Augmenting Writing Skills for 

Articulating Research- AWSAR: 

Augmenting Writing Skills for 

Articulating Research (AWSAR) is an 

initiative that aims to disseminate 

Indian research stories among the 

masses in an easy to understand and 

interesting format.  

 AWSAR has been initiated by the 

National Council of Science and 

Technology Communication (NCSTC), 

to encourage, empower and endow 

popular science writing among young 

PhD scholars and post-doctoral 

fellows during the course of their 

higher studies and research pursuits. 

 Green Skill Development 

Programme (GSDP):  Green skills 

contribute to preserving or restoring 

environmental quality for sustainable 

future and include jobs that protect 

ecosystems and biodiversity, reduce 

energy and minimize waste and 

pollution.  

 In line with the Skill India Mission, 

Ministry of Environment, Forest and 

Climate Change (MoEFandCC) has 

taken up an initiative for skill 

development in the environment and 

forest sector to enable India s youth to 

get gainful employment and self-

employment, called the Green Skill 

Development Programme (GSDP). 
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 Technology based Entrepreneurship 

Development Programme (TEDP):  

Technology based Entrepreneurship 

Development Programme (TEDP) 

primarily focuses on training and 

development need of Science and 

Technology entrepreneurs in a specific 

technology area (for example, leather,  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

plastic, electronics and 

communication, fragrance and 

flavour, instrumentation, sports 

goods, biotechnology, IT computer 

hardware, food processing, bio-

medical equipment, glass and 

ceramics, jute products sustainable 

building materials, herbs and medical 

plants processing, etc.). 


